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Enhancing Department of
Defense Recruiting Performance
Through Integrated Personnel
and Administrative Services

Mission Enabling Solutions

We deliver administrative and technical services through an
innovative and value-added approach focused on efficiency and
optimization and fully aligned with our customer mission objectives.

Project Management & PMO Support
Military & Family Support

Personnel & Admin Support

Talent Acquisition & Recruiting
Training & Education

Data Management

-Mission Ready Solutions. Delivered.

Background

Dynamic Systems Technology, Inc. (DysTech) supports
Department of Defense recruiting organizations by
integrating personnel and administrative expertise into
day-to-day recruiting operations. Our personnel
support critical processes throughout the recruiting
lifecycle, helping maintain accurate information,
complete documentation, and consistent
administrative execution. Through our experience
supporting distributed recruiting environments,
DysTech strengthens applicant processing, personnel
administration, data accuracy, and operational
continuity while allowing Government personnel to
remain focused on the core recruiting mission.

The Challenge

Military recruiting depends on the timely and accurate
execution of interconnected personnel and

administrative processes across distributed operations.

Recruiting organizations must manage applicant
documentation, maintain accurate personnel
information, track workload and progress against
recruiting objectives, coordinate across multiple
stakeholders, and provide responsive support to
applicants and staff. Delays, inaccuracies, inconsistent
processes, or gaps in support can disrupt applicant
processing, increase administrative burden on
personnel, and ultimately impact recruiting operations.

Web: www.DysTech.com

Email: BD@DysTech.com

Our Solution Delivery Approach

DysTech integrates personnel and administrative support
directly into recruiting operations, providing consistent day-to-
day execution to keep applicant and mission-support processes
moving. Our personnel work alongside Government teams to
support applicant processing, document review and verification,
records management, data and workload tracking, reporting,
correspondence, scheduling, and administrative support.

Our approach emphasizes accuracy, responsiveness, and
continuity across distributed operations. DysTech personnel
maintain complete applicant documentation, accurate
information within authorized systems, and reliable tracking of
recruiting data and workload. They provide the coordination and
customer support needed to sustain efficient daily operations.
By integrating these capabilities into the recruiting environment,
DysTech reduces administrative burden on Government
personnel, promotes consistent execution, and helps move
applicants efficiently through the recruiting lifecycle while
advancing mission objectives.

Key Outcomes

v/ Sustained recruiting support across 7 geographically
dispersed locations spanning multiple U.S. regions through
dependable personnel and administrative services.

v'  Improved accuracy and consistency in applicant
processing, document verification, records management,
and data tracking while maintaining 100% compliance with
applicable performance standards.

v" Increased Government capacity through more than
20,000 annual support hours, allowing Government
personnel to focus on recruiting objectives.
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